b M

o Dtlag, oo wa f—>

Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

WOMEN' S COLLEGE KHURDA

Name of the head of the Institution

Dr. Subas Chandra Hota

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 06755296255
Mobile no. 9439815066

Registered Email

wornenscol | egekhur da@nmai | . com

Alternate Email

sn060464@mai | . com

Address Samant ar apur, Khur da
City/Town Khur da
State/UT Oissa
Pincode 752055

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Sabita Nayak

Phone no/Alternate Phone no.

06755296255

Mobile no.

9439815066

Registered Email

worrenscol | egekhur da@nmai | . com

Alternate Email

sn060464@mei | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. wdck. ac. i n/ upl oad/ 6253be8

02c210. pdf
4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink : http://ww. wdck. ac. i n/ upl oad/ 624be75160
779. pdf
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AEEECIEE Period From Period To
1 B 70. 90 2006 21- May- 2006 31- May- 2011
6. Date of Establishment of IQAC 01- Apr-2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Ext ensi on Services/Field
studi es of different
depart nent

20- Jan- 2020
4

14



http://www.wdck.ac.in/upload/6253be802c210.pdf
http://www.wdck.ac.in/upload/6253be802c210.pdf
http://www.wdck.ac.in/upload/624be75160779.pdf
http://www.wdck.ac.in/upload/624be75160779.pdf

Regul ar Conducting | QAC 22-Jun-2019 10
nmeeti ng 1
Restructuring Exam nation 18- Jun-2019 250
System 1
I nternal Financial Audit 29-Jun- 2019 4

1
Regul ar Conducting | QAC 25-Jul - 2019 10
Meet i ng 1
Regul ar Conducting | QAC 28- Jan- 2020 10
Meeti ng 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Performance enrichnment programme (PEP) for students 2. Preparation of
Question Bank as per
expansi on activities.

CBCS System 3.

| QAC

has facilitated to grater spread up information and transparency by ensuing

constant updation at

institution website.

revi sed
I nvol ving nore and nore students in social

4.. Creation of Acadenic Cal endar to provide proportionate
enphasis to the personality and know edge devel opnent to the students. 5.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/20390_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/20390_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/20390_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Supporting advance | earners

Advance | earners are guided to
participate in different conpetitions.

Pronmoting cul tural programes

In this academni c year cul tural
comrittee in colaboration with | QAC
organi sed various cultural conpetitions
such as Singing, Dancing, Jhoti etc.

To register in Earnet India for new
official Wb domai n under
www. wdck. ac. i n nonmencl at ur e.

Col l ege get registered in Ernet India
for new web official web domain.

Restoration work after cyclone FAN

The extremely severe cycl onic storm
FANI devastated the state of COdisha on
third may Two thousand Ni nteen. The

| QAC t ook special care for the
restoration of college canmpus as well
as the building. It was conpl eted
around June and July.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Staff Counci | 01-Jul - 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 02- Dec- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The coll ege has a wel | devel oped
website containing all inportant
information relating to adm ssion,
exam nati on academ ¢ cal endar




notifications, staff profile etc. On
i ne adm ssion degree students in Arts
t hrough Student Acadeni ¢ Managenent
System (SAMS). As the part of

egover nance of govt. of odisha,
edespatch systemis adopted for al

of ficial communication. Formfill up
for the Senester Examination is
executed through online node. Arrival
and departure of acadenic and non
academ c enpl oyees of the college are
mai ntai ned Bionetrically. In order to
remai n connected the college has a
What sApp group on which all noti ces,
circulars, official letter

communi cation fromgovt. and university
are upl oaded. Each departnent has its
own what sApp group for connectivity
with the students. M dsem mark al so
upl oaded on online basis.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution follows the curricul um desi gned by Ramadevi Wnen's University,
Bhubaneswar (RDWJ). At the begi nning of every academ c year, all the
departnents chal k out |esson plan which includes |ectures’ hours and topics to
be taught and other co-curricular activities to be conducted during the year.
The heads of the departnents distribute the syllabi anong the faculty nenbers
of the departnents. The faculty nenbers are also given |esson plan. |In which
they chalk out their teaching plans for the term They conplete the syllab
within the stipulated tinme. If any faculty faced to finish the syllabi hel/she
has to arrange special classes. As our college is affiliated to RDW new system
of curriculum (CBCS) which framed by the University. The institution receives
regular circulars letters and e-nmails fromthe University regardi ng the changes
and nodification in the curriculum Courses in all subject offered by the
Uni versity have been updated and nade rel evant in consonance with the
Uni versity which ensures the devel opnment of practical skills based on
t heoretical know edge, problemsolving, field studies, industrial visit etc.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Tai l oring Ni | 01/ 08/ 2019 365 Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Nill Ni | Nill

No file upl oaded.




1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA ECONOM CS, EDUCATI ON, 28/ 07/ 2017

PSYCHOLOGY, HOVE SCI ENCE,
ODI A, HI STCRY, POL
SCI ENCE

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 10 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

SCC, AECC, EVS, 01/ 06/ 2015 432

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BA Educat i on depart nent - 60

Voice for all children
BA Hi story Departnent- The 40

Bl ack Pagoda

BA Hone Sci ence Depart nent - 62

Field Study in Britania

Conpany

BA Psychol ogy depart nent - 58

Field study to Jewels
| nt ernati onal Chatana
Col | ege, Bhubaneswar

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback is collected fromstudents, parents and teachers which is one of
the essential paraneters to evaluate institutional growh and to redesign the
systematic deficiencies. For that the institution obtain feedback on regul ar



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/20390_Projects_undertaken_1659595332.xlsx

the general

exam nati on,
room etc.
year.

depart nent al

al |

basis fromdifferent stake hol ders.

eval uati on work,

The ot her

In this academ c year

So far the cleanliness,

it

proctori al
Students are supported through renedial
and nentoring. They are encouraged to participate in semnars.
the possible steps to support the students.

gener al

cant een,
Faculty feedback: The
class and

coachi ng cl ass
The nmentors take

Students feedback: The feedback is taken on
facilities given by the coll ege-on canteen,
cl eanl i ness of the canpus.

hygi eni ¢ and
probl ems of the students which required
managenent decision are put up before the chairman and are done accordingly.
Academ c feedback is also taken nonthly fromthe students regarding the

standard of the faculties .
students have hi gher degree of satisfaction on quality of teaching, practical
interaction with the teacher
Parents feedback: The teachers-parents neeting is held twice in a
Parents express their satisfaction for
and ganes to their wards.
facilities are concerned as brought a positive response.
faculty feedback focus on 100 syl |l abus coverage,
sem nars.

is observed that the
out side the class

provi di ng opportunities in sports
sani tati on,

wat er

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA HONS 128 600 128
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 128 0 18 0 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
18 18 1 8 0 4
No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Women's College, Khurda, has developed mentor-mentee system with approachable, experience, committed,
implementer, who provide students with confidential, transparent, practical, and impatrtial information service and
advice. The mentor keeps a track of the progress of the students assigned to her and each aware of the back
ground situation of the students. At the commencement of the academic year, necessity for the proctorial classes
are made in the time table as per Govt. Rule. Course specific advice is given by faculty members.
Notwithstanding the Covid-19 Pandemic and the lock down since March, 2020, Student-mentoring system was



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/20390_Demand_ratio_1648289033.xlsx

facilitated and continue on online quite remarkably and successfully. Academic counselling is available for all
students. The students are mentored at the time of admission on the nature and prospectus of the discipline that
the wish to choose. Later the new entrants are mentored at the time orientation. Doubt Clearing Classes, led by
the teachers in respective subject.

Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

128 18 1:7

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

23

18

5

0

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ni | Nill Ni |
2020 Ni | Nill Ni |

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination

BA RO3 6
No file upl oaded.

24/ 09/ 2020 03/ 11/ 2020

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college being affiliated under of Rama Devi Wonens University, it follows
t he eval uati on process as envisaged by the University. Qur Institution conducts
M d-term Exami nation twice in each academ ¢ session and the scripts after
t horough eval uation by the concerned teachers, the marks are uploaded in the
Uni versity Website. Besides the Md-sem Exam nations, nonthly test are al so
conducted to observe the performance of students and results of such tests are
communi cated to the parents along with record of their attendance. The
departnent al so prepared question bank containing the University nodel. I|nstant
exam nations are al so conducted during the class. As per the rule of the
institution a student nust attend above 75 attendance in each subject. In every
week a seminar period is given in the tine table for presentation of a core
related topic. During |l ock down follow ng Covid-19 Pandenic, online assignnent
were taken fromthe students. Its worth reporting that despite the severa
probl ems that sone of the students faced with regards to WFi or internet
connection, not having | aptops, the subm ssion of assignments was al nost 100.
The coll ege adheres to the factors of the students attendance in al
assessnent, which serves as an incentive for regularity in academn c discipline.
During | ock down the internal assessnment data was up | oaded on the university




portal.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

cal endar.

Al DS Day, all

Academi ¢ Cal endar for the session 2019-20 was prepared on the basis of Common
M ni mum St andar d( CVM5) gui del i nes of the UGC state govt and RDW University which
is available in college website adhered to as follows: 1. The University
Exam nations (M d-Senester/ Year End Senester) was conducted as per the
cal endar with a slight nodification when required by University to overcone the
genui ne problens arising during the period. But for this session the whole
exam nation process was del ayed due to present pandem c situation. 2. O her
related matters such as student activities like sports, cultural and annua
function were conducted as per the schedul ed date replicated in acadenic

3. The coll ege observed inportant days like its Comrenoration Day,
Nat i onal Days, Ganesh Puja, Sarswati Puja, Guru Divas etc. 4. The
col | ege has published the college calendar for this session. 5. The college
uphol ds great tradition of welconm ng the new coners to the departments and
bidding farewell to the out going students. 6. W undertook some awareness
programre through NCC, YRC and NSS. 7. Due to pandenic situation classes and
exam nations are conducted on online node as per the direction of the govt.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. wdck. ac. i n/ agar. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
RO3 BA EDUCATI ON 23 23 100
RO3 BA HOVE 24 21 87
SCl ENCE HONS

RO3 BA PSYCHOLOGY 24 24 100

HONS
RO3 BA ECONOM CS 16 15 94

HONS
RO3 BA oDl A 24 20 83
RO3 BA PCL 15 15 100

SCl ENCE

RO3 BA H STORY 15 14 94

HONS

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. wdck. ac. i n/ upl oad/ 627b2d525e999. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION



http://www.wdck.ac.in/aqar.php
http://www.wdck.ac.in/upload/627b2d525e999.pdf

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Ni | Nill Ni Il

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

I ndi an Foreign Policy Political Science 27/ 11/ 2019
Draft National Policy on Educat i on 14/ 02/ 2020
Educati on-2019: |ssues
and concern
Fi nanci al Market in |ndai Econom cs 12/ 01/ 2019

Man Wonen Rel ationship
Managenent and
counsel I'i ng

Hone Sci ence

20/ 02/ 2019

Mental and Heal th of
Students A Psychol ogi cal
Per specti ve

Psychol ogy

08/ 02/ 2020

Human Resour ce
Devel opnent and
I nt rospection

Econom cs

07/ 02/ 2020

Nati onal Policy on
Education for quality
i mpr ovenent (\Webi nar)

Educati on

08/ 11/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

0




3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Ni | 0 0
I nt ernati onal Ni | 0 0
No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of

Publication

Ni |

0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | 0 Ni | 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2019 0 0 Ni |
Ni | Ni | Ni | 2020 0 0 Ni |
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 2 3 6
nar s/ Wor kshops
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Pr ogr anme

activities activities
Swachha Bhar at NSS 2 60
Abhi yan
| nt er nati onal NCC 1 30
Yoga Day
Pl ant ati on NCC 1 30




Worl d Tel evi si on NCC 1 8
Day Essay
Conpetition
Nati onal Di saster NCC 1 7
Day Painting
Conpetition
I nternational Day NCC 1 30
agai nst Corruption
EK BHARAT NSS 1 3
SHRESHTHA BHARAT
PROGRAMVE
Nat i onal NSS 1 2
I ntegration Canp
Participation of NSS 0 1
Republ i c Day Parade
No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

Ni | Ni | Ni | 0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites

Swachh Bhar at NCC Swachh Bhar at 2 50
Awar ness

Al ds Awar ness NCC Al ds Awar ness 1 20

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Ni | Ni | Ni | 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

Nill Ni | Ni | Nill Nill Ni |




No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

BUSI NESS MANAGEMENT

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
UNI TED SCHOOL OF 01/ 07/ 2019 EXCHANGE OF A 2

CADEM C | NFORVATI ON
AND MATERI ALS

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

770000

41296

4.1.2 — Details of augmentation in infrastructure facilities

during the year

Facilities Existing or Newly Added
Laboratori es Exi sting
Cl ass roomns Exi sting
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully Version Year of automation

or patially)

NI L Ni Il NI L 2022

4.2.2 — Library Services

Library Total

Service Type

Existing Newly Added

Text 7845 Nill 860 156767 8705 156767

Books

918 Ni Il 918
Ref er ence

Books

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Platform on which module
is developed

Name of the Teacher Name of the Module Date of launching e-

content

NI L NI L NI L Nill

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Library/20390_Library_1659938093.xlsx

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 7 1 7 0 0 3 4 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 7 1 7 0 0 3 4 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

300000 0 400000 41296

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Pol i cies and procedures are in alienable part of every institution. Qur
institution has been taking constructive nmeasures for maintaining and utilising
physi cal, academ c, sports facilities, library, conputers through proper
procedures on policies. The college has 20 class roons with proper electric
facilities and has been naintain by college administration. The college has 7
nunbers of conmputers with internet facilities and regular attention being given
for maintaining and upgradi ng the machine. The library is kept open during the
col l ege hours and accession register, stock register issue register are
mai ntai n neticul ously under the guidance of |ibrarian and other staff nenbers.
There is separate register for staff menbers which records the issue of book to
them Maintaince work of building and furniture is generally undertaken by the
construction conmttee of the college. Repair/mintance work of equipnents,
conmput ers, power and water supply systens etc. are done periodically. Mre ever
as when need for inmediate repair work is reported by the concerned depart nent
or section , steps are taken to execute the work soon. The policies of the
col l ege has been framed with an objective to enpower the girls students through
a regular self defense training progranme.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support




Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution

Fi nanci al Support
from QG her Sources

a) Nati onal PCST MATRI C, 20 Ni |l
M NORI TY
SCHOLARSHI P
b) I nternati onal 0 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Per sonal 27/ 01/ 2020 60 Teachers of the
Counsel i ng Institution
Renedi al Coachi ng 09/ 11/ 2019 30 Teachers of the
Institution
Yoga 16/ 11/ 2019 60 NSS and NCC

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2019 NI L 0 0 0 0
2020 NI L 0 0 0 0
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 Nl 0 0
No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year




Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 Wonens Hone | GNOU Li brary
Col | ege Sci ence and
Khur da I nf ormati on
Sci ence
2019 1 Wnens i a Qdi sha PG
Col | ege, State Open
Khur da Uni versity,
Sanbal pur
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

NET

0

SET

SLET

GATE

GVAT

CAT

GRE

TOFEL

Givil

Servi ces

Any O her

ol Noh ol Nol Noll Nol ol Nol )

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual Athletic Meet I nstitution 60
Debat e Conpetition Institution 7
Essay Conpetition Institution 5
Jhoti Conpetion Institution 20
Song Conpetition Institution 15
Kho- Kho Institution 1

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NI L Nat i onal Nl Nl Ni |l Ni |l




2020 NI L I nt er nat Nl Nl Ni |l Ni |l
i onal

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Student representation is there in commttee of the institution |like interna
Quality Assurance Cell (1QAC). Two students nanely Gayatri Behera bearing rol
no- BA1703 and Mob No- 7978938021 and Hi madri Tanaya Sri chandan bearing roll no-
BA18- 014 Mob No- 7787058637 are represented actively in IQAC Cell. This process
of students’ participation in | QAC would continue to facilitated snooth
managenent of institution and suggestion about tinmely publication of
exam nation result is taken in to consideration. As per the direction of govt.
Uni on El ecti on had been banned fromthe session 2017-18, Hence there is no
student council. But in all the departnents students representatives el ected as
Sem nar Secretary, Asst Seni nar Secretary and class representative. They take
active part in all the departnental activities |like organisation of
departnental Sem nar, Conpetitions and other curricular activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Two neetings held on 7-12-2019 and 21-12-2019

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Pol i cy maki ng and policy inplenentation are the two conponents of college
adm ni stration. Departnent of Hi gher Education Govt.of Odisha and Governing
Body of the college are two stake holders in the policy naking process. The
principal of the college is the nenbers secretary of the GB. Two seni or nopst

faculties and non-teaching staff represent the teaching and non-teaching

community respectively in the GB. Gther nmenbers of the GB are nom nated by the
presi dent from anong the Educationi st, Social workers, Bureaucrats, etc.
CGenerally those who have are interest in wonen education. GB is the highest
policy making body for the coll ege where di scussions were taken after
t hreadbar e di scussi on point-wi se. The co-curricular activities of the college
are distributed anong the staff nenbers denocratically through the process of
consul tation, experience and expertise of the faculties. At the beginning of
the session, principal assigns different activities such as exam nati ons,
adm ssi on, budgeting, maintenance of infrastructure, construction, sanitation
preparati on of college calendar, Tine table, purchasing etc. to different
conmm ttees. Each committee is given full financial and adm nistrative autonony
to function within its jurisdictions. There are sone body NSS, YRC, Athletic




Counci| where student representative find that place. The senior nost faculty
of the departnents take the responsibility of Headship. She is the Iink pin
bet ween the students faculties and principal.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Research and Devel opnent

Faculty nmenbers are notivated to
apply for any minor/nmajor research
project of the UGC. The institution

allows the faculty nenbers avail study
| eave in case of their selection for
research and project. Regul ar
departnental senminars are al so
conduct ed.

Exam nati on and Eval uati on

The whol e UG Course consists six
semesters and six md senesters examto
i mprove the standards of the students.
The exam systens conpletely controlled

by RDW Uni versity. The eval uation
systemfor md senester as well as end
senmester is based on the guideline of
University. At each end senester the
papers are evaluated and the marks are
communi cated to the students through
online process. The best and fair
exanm nation pattern is followed in our
col | ege.

Teachi ng and Learni ng

Qur col |l ege has seven no of
departnents. The institution adopts
different neasures to support both

advance and slow |l earners. The faculty
menbers are highly qualified with
effective teaching skills. The tine
table conmittee of the coll ege headed
by a senior faculty prepares a tine
table at the beginning of the academc
session. Each departnent distributes
classes in a denocratic way. The
teachers assess the students on the
basi s of attendance, internal exam
active participation in the class room
On the basis of the mark secured, slow
| earners and advance | earners are
identify.

Curricul um Devel opnent

A well planed curriculumis the nost
i mportant identity of any educationa
institution. Qur college has strictly
followed the curriculumof RDW as its
affiliated to it. Now we are adopting
CBCS patern from 2016-17 as approved by
University. Its is also changed from




time to tinme by the University through
its academ c council and board of
studies to neet the need of the
students. W are preparing the acadenic
cal endar for both institution as well
as individual teacher in the beginning
of the session. Al the staff nenbers
are updating their lesion plan and
progress register regularly which is
verified by HOD of the concerned
departnent and principal. Extra effort
are also taken to hol d doubt clearing
cl asses

Adm ssion of Students

The adm ssion of the students is
regul ated onli ne node by SAMS e-
adm ssion portal Department of Higher
Education, Govt. of Odisha with
students own choi ce regarding the
subject. It includes the call of
applications of the students, their
sel ection, adm ssion, and transfer by
obeying all reservations rules. This is
completely transparent as its is done
t hrough online process which is al so
avai | abl e through out the year in the
Govt. website for public information.

Human Resour ce Managenent

An ideal SCP for both teaching and
non-teaching staff has been design by
our college. Qur institution function
with a well articulated vision towards

Human Resour ce Managenent in which
staff attendance is maintain regularly
for arrival and departure of the staff

menbers. Leave register is also

mai ntai n properly. The process of
shifting to e-governance through online
admi ssion, Salary bill of G A staff are
prepared by HRVS, Odi sha. CCR of each
staff is maintain by the authority. The

institution function with a well

articul ated vision towards Human
resour ce Managenent, Decentralization
of Adm nistration. The process of
shifting to e-governance through online
adm ssion, salary through HRMS, |eave
application through/website.

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

The college has library facilities
for students with text books, reference
books, news papers and reading room It

has a policy of prevention and post
mai nt enance activities |ike periodic
check of electricity, water

i nstal l ati on equi pnent, garbage

di sposal etc.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Fi nance and Accounts

Al the finance matters of the
institutions are conpletely transparent
as all the paynents are nade through
account payee cheques. The account
details of the college are naintained
by the internal and external audits and
t hese are nmanaged t hrough nationalize
banks.

St udent Admi ssi on and Support

Al'l the adm ssion process of the
coll ege is done through Students
Acadeni ¢ Managenment System (SAMB). It
i ncludes the call of applications of
the students, their selection,
adm ssion and transfer by obeying al
the reservation rules. This is
conpl etely transparent.

Exam nati on

The adm ssion of the students is
regul ated online node by SAVS
eadni ssi on portal Departnent of Hi gher
Educati on, CGovt. of COdisha with
students own choi ce regarding the
subj ect and mark basis. University web
portal. This portal helps for
rechecki ng of marks by any student if
necessary. The result of all the
semester are also available in this web
site through out the year and its al so
so link to our college website.

Pl anni ng and Devel opnent

The Institution has its own nmechani sm

in the devel opnent of infrastructure

t hrough wel | - pl aned i n e-CGovernance

system Al the devel opnmental works

such as construction of building,

mai nt enance, purchases of books, and

other itens are executed through online
quot at i ons.

Adm ni stration

Al'l the administrative works such as
communi cations of all matters to the
govt. through HElI Protal, UGC website,
etc., disbursenment of salary and GPF of
t he enpl oyees through HRVS, all the
important information of the coll ege
Admi nistration is put before GB, |QAC
Menbers, through college website,
emai |, whatsapp etc.. The coll ege
equi pped with high speed internet,
which held to performsuch activities
in a snooth manner

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided




2020

Ni |

Ni |

Ni |

2019

Ni |

Ni |

Ni |

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Ni | Ni | Nill Nill Nill Nill
2020 Ni | Ni | Nill Ni Il Ni Il Ni Il
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ni | 0 Nill Nill 0
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
GPF, EPF, Study | eave, GPF, EPF, G'S, Medi cal Schol arship for SC ST
G S, Medical Leave | eave

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 200 words each)

At the beginning of the Financial Year the track budget is prepare and put up
before the budget committee. After it is past by the budget conmttee, its
pl aced before the President GB for approval. Apart fromthe student fund
utilization and revenue and contingencies, enphasis is given for utilization of
t he devel opnment fund or infrastructure devel opnment. There is mechani smfor both
internal and external audit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.




6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Ni | Yes Princi pal and
Acadeni ¢ Bursar
Admi nistrative No Ni | Yes Princi pal and
Admi ni strative
Bur sar .

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The parent parent-teacher is usually organised twice in year. According to DHE
gui deline the parent-teacher neeting is organised in the nmonth of Cctober. The
parents were ventilated with the devel opnent of their words. 2. Regular visit
of parents to the college to ensure their wards activities. 3. Attendance of
the students and the performance in each M d-End-sem star exam nation were
communi cated to themregularly. 4. Suggestion regarding inprovisation of both
departnental and central library facilities is accepted.

6.5.3 — Development programmes for support staff (at least three)

The principal of the institute encourages and supports involvenent of the staff
menbers in inproving the effectiveness and efficiency of the institution
processes by giving free hand. Staff nenbers are given pernission ungrudgingly
to participate in different academ c events in and outside canpus. Study | eaves
and duty | eaves are sanction for the said purpose.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

| QAC becane nore productive regarding the academ ¢ and constructive works of
the college. 2. Different cells like anti harassnment, wonmen enpower nment
programme are held. 3. Social forestry project started inside the canpus.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
€)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Conducti ng 08/ 05/ 2020 08/ 05/ 2020 08/ 05/ 2020 7
of | QAC
meeting on
virtual node
2020 Awar ness 20/ 04/ 2020 20/ 04/ 2020 25/ 04/ 2020 300
progr amre
for Covid-19
appropriate
behavi or




2020 08/ 05/ 2020 01/ 06/ 2020 30/ 04/ 2021 432
Depart ment al
Cl asses
t aken onli ne
node

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Ni | Ni |l Nill 0 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi ronnental studies is a part and parcel of our course of studies As ability
Enhancenent Conpul sory Course (AECC) for all the students to nake them aware
about the main constituents of Polluting materials of the
Envi ronnent. Plantation is main noto of our institution which is regular feature
of our college Environnental consciousness 1. Plastic free college canpus. 2.
Use of LED Bulb instead of Normal Bulbs. 3 Use of generator.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Rest Roons Yes 0

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni Il Nill Ni Il Nill Ni Il Nill Nill
2020 Nill Nill Nil | Nill Nil | Nill Nil |

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of conduct for Non- 07/ 09/ 2018 Li ke the teaching staff
teaching staff and non-teachi ng have a
St udent significant role to play

i n maki ng and educati onal
institution successful.
Worrens Col | ege, Khurda,

has formnul ated i deal code




of conduct for al
nont eachi ng staff
menbers. They have to
ensure to their presence
by 7:30 AMtill 5:00
PMusi ng Bio-Matric . Al
the files nost be routed
t hrough Head Cerk. Al
nmenbers are advi sed
hunbly to co-operate the
adm ni stration in al
activities assigned to
them The Head Clerk is
required to ensure to
activities of the watch
man, sweepers etc.

Code of conduct for
St udent s

07/ 09/ 2018

Code of conduct for
Students As Wnen’'s
Col I ege Khurda is ol dest
institution for the girls
provides quality
education in pleasant
surroundi ngs. The col |l ege
i nparts mneani ngful, val ue
based education to the
students. Cl asses start
from9:15 AMto 3:15 PM
in all working days.
Identity Card Issue to
every student. Student
are advised to cone by
9: 00AM with their
Identity Card and
prescri bed dress code.
They are also advised to
keep the institute neat
and cl ean and mmi nt ai ni ng
discipline in the college
canpus.

Code of conduct for
Teachi ng

07/ 09/ 2018

Teacher shoul d
di scharge their
responsibility in
accordance with the
est abl i shed rul es out
I ine by the higher
authority. Teachers will
have to execute both
academ ¢ and non-acadenic
responsibilities like
conducti ng adm ssi on,
exam nation and col | ege
sem nars. They shoul d
participated in extra
curricular participated
i ke sports, extension
activities which wll
generate a holistic




devel oprment and congeni al
relationship with
students. Teachers nopst
mai nt ai n et hi cal
behavi our in professional
practice by accurately
representative
certification, |icences
and ot her qualification
details. There should be
no conflict between
prof essi onal work and
private practice. Private
tuations shoul d be
avoi ded as they
negatively inpact upon
the quality of college

t eachi ngs.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Worl d Al DS Day 01/ 12/ 2019 01/ 12/ 2019 25
Swachha Bhar at 01/ 08/ 2019 01/ 08/ 2019 20
Ral |y
I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 32
Yoga Day
Vi gi | ance 25/ 10/ 2019 25/ 10/ 2019 120
Awar eness Day
Teachers Day 05/ 09/ 2019 05/ 09/ 2019 200

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. A general awareness has been created anong staff nenbers and students for
m ni mum use of electrical appliances. 2. Use of renewabl e energy: The building
pl ans have been approve where class room can conveniently function during day

time with sun-light. But renewabl e energy source has not been created till

date. 3. The canpus is nostly a no snoking zone because of girls students,

usual Iy not abdicated to snmoking. 4. Plantation: Even though the soul of the
canmpus is not conducive for easy plantation, activities |ike plantation

progranmme has becane regul ar feature which is organised by NSS, YRC and NCC

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. During the academ c session 2019-20 | QAC has taken initiative for the
conduct of academic audit: For this purpose a commttee has constituted who
conducted the acadenic audit, identifying the strength, weakness and chal |l enges
with a viewto pronote quality academic culture. Under this, all the academc
departnents are audited by the conmittee nenbers on teaching | earning process,
availability of |earning resources, question bank, conduct of surprise test,
qui z assignnent, result analysis. After audit it is ensure that nearly 80 to
100 syl l abus are conpleted. The NCC, NSS, YRC units of the college are vibrant
bringing laurels to the college at the national and state level. Grls students
defence training is inparted in the college canpus for enhancing confidence of
girls students.




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Wonen' s col | ege, Khurda was established in the year 1981. Before the district
canme into being, sone of the wonen | eader of the locality dreant of enpowering
wonen of the district through Hi gher Education. As agriculture is the prine
source of income of the district, alittle nore than 70 peopl e depend upon
agriculture. The econony of the district is mainly depend upon cultivation. CQut
of 100 workers in the district 68 are engaged in agricultural sector. Though
the college is in District Headquarter, it nostly caters the educational needs
of the students of rural background. So to provide quality education through
academ c, cultural and physical activities, becones the notto of the coll ege.
Institutional Distinctiveness has been put in to practice through-I1earning
process. Cl asses are conducted regularly via adopting innovative approach |ike
group di scussion career counselling, doubt clearing classes. various class room
teachi ng nmet hod based on various need of the different subjects which are
regularly used for the effective delivery of the curriculumsuch as: 1. Chalk
and Bl ack Board Method. 2. Distribution of Cass notes by teachers. 3. Sem nars
by students related to curriculum 4. Paper presentation by the students. 5.
Proper and adequate instrunentation facilities is given to the students for
their practical classes. 6. Need based survey Prograns, filled works and
educati onal excursions are carried by the departnents. 7. Project work,

di ssertations are conducted for fulfillnment of their degrees. Khurda, being
multi cultural society people of different cast and creed find their place in
the district. Wwinen's Col |l ege, Khurda has becanme a center of |earning for the
girls students of diversified back ground.

Provide the weblink of the institution

http://ww. wdck. ac.in

8.Future Plans of Actions for Next Academic Year

In a view of Covid-19 Pandenic the Govt. Inposed |ock down. As result students
becane the worst suffers. In order to nend the academnmic disruption to sone
extend. The classes would be started on virtual node. In order to keep them
engaged qui z conpetition should be organised in regular intervals. Each
departnent has decided to organi zed national and stage | evel webinars and all the
faculties should participate in national and international webinar organi sed by
ot her colleges. ICT teaching technol ogy woul d be enphasis for class room
teaching. Faculties are advised to be in touch with nmentee students in order to
provi de them enoti onal and educational counselling.
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